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CURRENT RESIDENTS __________________________________________________
Needs and Interests

· Networking with residents in other residency programs

· Early career skills, such as time management and leadership development
· Ability to recognize and work effectively with informal mentors

· Well-designed learning opportunities

· An effective program coordinator

· At least one effective mentoring relationship

· Organizational culture that welcomes, respects, and values diversity

· Flexibility, diplomacy, openness and commitment to learning
· Post-MLS job placement assistance
· Travel support to professional meetings

Existing Resources

· ALA Diversity Office, SPECTRUM program, and ethnic caucuses

· Current and former residents in their host program and in other residency programs

· Association of Research Libraries website featuring residency database and list of resources (temporarily unavailable)
· Diversity Librarians’ Network <http://www.lib.utk.edu/residents/dln/>
· University of Minnesota Institute for Early Career Librarians from Traditionally Underrepresented Groups <http://sdt.lib.umn.edu/institute/>
· American Library Association New Members Round Table and Emerging Leaders Program
Recommended Resources and Initiatives

· An interactive internet resource (wiki, listserv, facebook?) where current, former and prospective residents may connect and interact with link to or contributions to the ALA diversity wiki at http://wikis.ala.org/diversity
· Enhancement and possible consolidation of ARL and DLN residency websites into an interactive wiki resource, providing guidelines, standard terminology, best practices, resources and links to individual residency websites
· Informal face-to-face meetings at professional conferences


FORMER RESIDENTS ___________________________________________________
Needs and Interests

· Networking with other current, former and future residents

· Early career skills, such as time management and leadership development
· Opportunity to assist current and potential residents

Existing Resources

· ALA Diversity Office, SPECTRUM program, and ethnic caucuses
· Current and former residents in their host program and in other residency programs

· Association of Research Libraries website featuring residency database and list of resources (temporarily unavailable)
· Diversity Librarians’ Network <http://www.lib.utk.edu/residents/dln/>
· University of Minnesota Institute for Early Career Librarians from Traditionally Underrepresented Groups <http://sdt.lib.umn.edu/institute/>
· American Library Association
New Members Round Table and Emerging Leaders Program

Recommended Resources and Initiatives

· An interactive internet resource (wiki, listserv, facebook?) where current, former and prospective residents may connect and interact with link to or contributions to the ALA diversity wiki at http://wikis.ala.org/diversity
· Informal face-to-face meetings at professional conferences

POTENTIAL RESIDENTS _________________________________________________
Needs and Interests

· Awareness that residency programs are available

· Understanding of how residency programs differ from each other and from other entry-level positions

· List of active residency programs

· Realistic idea of what to expect from a residency program

· Names of current and former residents who would be willing to talk about residency experiences

· Ability to recognize and work effectively with informal mentors

· Flexibility, diplomacy, openness and commitment to learning

Existing Resources

· ALA Diversity Office, SPECTRUM program, and ethnic caucuses
· Current and former residents in various residency programs

· Association of Research Libraries website featuring residency database and list of resources (temporarily unavailable)
· Diversity Librarians’ Network http://www.lib.utk.edu/residents/dln/
· SLIS career / placement offices and ethnic caucuses

Recommended Resources and Initiatives

· An interactive internet resource (wiki, listserv, facebook?) where current, former and prospective residents may connect and interact with link to or contributions to the ALA diversity wiki at http://wikis.ala.org/diversity
· Enhancement and possible consolidation of ARL and DLN residency websites into an interactive wiki resource, providing guidelines, standard terminology, best practices, resources and links to individual residency websites
CURRENT PROGRAM COORDINATORS


and HOST LIBRARIES _____________________________________________
Needs and Interests

· An up-to-date list of active residency programs to refer individuals inquiring about residency programs

· Knowledge of how residency programs differ from each other and from traditional entry-level academic library positions
· Awareness of ALISE guidelines for residency programs, including standardized terminology
· Ability to track career development of former residents

· Ability and resources to assess program effectiveness

· Ability to promote program internally and externally

· Interest and ability to work with entry-level librarians

· Interest and ability in developing quality learning opportunities for residents

· Interest and ability to train and develop mentors to work with residents

· Institutional commitment to diversity initiatives

· Organizational culture that welcomes, respects, and values diversity

· Knowledge of affirmative action and ability to recruit diverse pool of applicants
· Knowledge of best practices in residency program management
Existing Resources

· ALA Diversity Office, SPECTRUM program, and ethnic caucuses

· Program coordinators at other institutions

· Current and former residents in various residency programs

· Association of Research Libraries website featuring residency database and list of resources (temporarily unavailable), including “Implementing Post-Master’s Residency Programs.” Leading Ideas 4 (September 1998): 2-7.
· Diversity Librarians’ Network <http://www.lib.utk.edu/residents/dln/>
· Minnesota Institute for Early Career Librarians from Traditionally Underrepresented Groups <http://sdt.lib.umn.edu/institute/>
· Association for Library and Information Science Education. “Guidelines for Practices and Principles in the Design, Operation, and Evaluation of Post-Master’s Residency Programs.” Library Personnel News 10 (May / June 1996): 1-3.
· Research and essays about residency programs in library literature
· Training materials on mentoring

· Program assessment materials

· ACRL Cultural Competencies

· Recruitment networks through SLIS career / placement offices, faculty, and ethnic caucuses, as well as ALA ethnic caucuses and Tribal libraries
Recommended Resources and Initiatives

· An interactive internet resource (wiki, listserv, facebook?) where current and prospective resident program coordinators may connect and interact with link to or contributions to the ALA diversity wiki at http://wikis.ala.org/diversity
· Enhancement and possible consolidation of ARL Residency website and DLN website into an interactive internet resource (wiki?) with links to individual residency program websites
· Seminar for current and prospective program coordinators that addresses needs and interests identified above
PROSPECTIVE PROGRAM COORDINATORS 

    
and FUTURE HOST LIBRARIES ______________________________________
Needs and Interests

· An up-to-date list of active residency programs and contact information for program coordinators

· Knowledge of how residency programs differ from each other and from traditional entry-level academic library positions
· Awareness of ALISE guidelines for residency programs, including standardized terminology
· Ability and resources to assess program effectiveness

· Ability to promote program internally and externally

· Interest and ability to work with entry-level librarians

· Interest and ability in developing quality learning opportunities for residents

· Interest and ability to train and develop mentors to work with residents

· Institutional commitment to diversity initiatives

· Organizational culture that welcomes, respects, and values diversity

· Knowledge of affirmative action and ability to recruit diverse pool of applicants
· Knowledge of best practices in residency program management
Existing Resources

· ALA Diversity Office, SPECTRUM program, and ethnic caucuses

· Program coordinators at other institutions

· Current and former residents in various residency programs
· Association of Research Libraries website featuring residency database and list of resources (temporarily unavailable), including “Implementing Post-Master’s Residency Programs.” Leading Ideas 4 (September 1998): 2-7.

· Diversity Librarians’ Network <http://www.lib.utk.edu/residents/dln/>

· Minnesota Institute for Early Career Librarians from Traditionally Underrepresented Groups <http://sdt.lib.umn.edu/institute/>
· Association for Library and Information Science Education. “Guidelines for Practices and Principles in the Design, Operation, and Evaluation of Post-Master’s Residency Programs.” Library Personnel News 10 (May / June 1996): 1-3.
· Research and essays about residency programs in library literature
· Training materials on mentoring

· Program assessment materials

· ACRL Cultural Competencies
Recommended Resources and Initiatives

· An interactive internet resource (wiki, listserv, facebook?) where current and prospective resident program coordinators may connect and interact with link to or contributions to the ALA diversity wiki at http://wikis.ala.org/diversity
· Enhancement and possible consolidation of ARL and DLN residency websites into an interactive wiki resource, providing guidelines, standard terminology, best practices, resources and links to individual residency websites
· Seminar for current and prospective program coordinators that addresses needs and interests identified above
GRADUATE LIBRARY EDUCATION PROGRAMS _____________________________
Needs and Interests

· An up-to-date list of active residency programs to refer graduates students interested in residency programs

· Knowledge of how residency programs differ from each other and from traditional entry-level academic library positions
· Awareness of ALISE guidelines for residency programs, including standardized terminology

· Knowledge of best practices in residency program management
Existing Resources

· ALA Diversity Office, SPECTRUM program, and ethnic caucuses

· Program coordinators at other institutions

· Current and former residents in various residency programs
· Association of Research Libraries website featuring residency database and list of resources (temporarily unavailable), including “Implementing Post-Master’s Residency Programs.” Leading Ideas 4 (September 1998): 2-7.

· Diversity Librarians’ Network <http://www.lib.utk.edu/residents/dln/>

· Minnesota Institute for Early Career Librarians from Traditionally Underrepresented Groups <http://sdt.lib.umn.edu/institute/>
· Association for Library and Information Science Education. “Guidelines for Practices and Principles in the Design, Operation, and Evaluation of Post-Master’s Residency Programs.” Library Personnel News 10 (May / June 1996): 1-3.
· Research and essays about residency programs in library literature

Recommended Resources and Initiatives

· An interactive internet resource (wiki, listserv, facebook?) where current and prospective resident program coordinators may connect and interact with link to or contributions to the ALA diversity wiki at http://wikis.ala.org/diversity

· Article about residency programs in ALISE newsletter, referring to ALISE guidelines and re-affirming standard terminology

· Communication with ALISE placement officers

· Communication with ALISE diversity committee
· Enhancement and possible consolidation of ARL and DLN residency websites into an interactive wiki resource, providing guidelines, standard terminology, best practices, resources and links to individual residency websites
